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Measurement is central

1. Government commitment (national reporting)

(i) Halve the disability employment gap 

(ii) One million more disabled people in employment

2. Workplace compliance (organisational reporting)

(i) Voluntary reporting (November 2018)

(ii) Social value in procurement (March 2019)

(iii) Disability Confident



National reporting

• Equality Act definition
‘A physical or mental impairment and the impairment that has a substantial and long-term adverse effect on 
his or her ability to carry out normal day-to-day activities’ 

• Harmonised measure
“Do you have any physical or mental health conditions or illnesses lasting or expecting to last 12 months 
or more?” and those that respond ‘Yes’, are then asked “Does your condition or illness reduce your ability 
to carry out day-to-day activities?” to which the possible responses are ‘Yes, a little’ ‘Yes, a lot’ ‘No’

• Consistency in definition for analysis of trends 

• Additional alternative definition at the national level as a check on 
trends in context of widening definition



Work place reporting

• Meeting national commitments depends on workplace reporting

• D@W has raised VR, SVP and DC in government consultations 

• Use recognised definition, recognise its defects, recognise disclosure issues

• Commitments expressed in relative terms: % prevalence, pay gaps, 
wellbeing gaps etc 

• Voluntary reporting – make definition closer to harmonised definition, use 
GPGR as a model 

• Social value in procurement – requires comparability in definitions and 
measures across organisations and with national measures

• Disability Confident – stage three requirement to demonstrate progress on 
targets 



➢ Disability and disability–related employment gaps in the UK 1998-2012: Written evidence to 
W&P committee 2015

➢ A tale of two commitments: tracking progress on disability and employment (2018)

➢ Response to Improving Lives: The Work Health and Disability Green Paper (2017) 

➢ Response to social value in government procurement:  A consultation on how government 
should take account of social value in the award of central government contracts, Cabinet Office 
(2019) 

➢ Response to Wales: A fair work nation, Wales Fair Work Commission (2019)

➢ Ahead of the Arc: A contribution to halving the disability employment gap (2016)

➢ Briefing note: Defining disability in government surveys (2018)

➢ Briefing note: How can labour market information on disability be improved? (2018)

➢ Briefing note: Building for Success in recruiting and supporting disabled people in the workplace

➢ Closing Disability Gaps at Work: Deficits in Evidence and Differences in Experience

http://data.parliament.uk/writtenevidence/committeeevidence.svc/evidencedocument/work-and-pensions-committee/disability-employment-gap/written/32826.html
Wass,%20V.%20and%20Jones,%20M.%20(2017)%20A%20Tales%20of%20Two%20Commitments:%20Tracking%20Progress%20on%20Disability%20and%20Employment.
https://www.disabilityatwork.co.uk/wp-content/uploads/2018/09/JonesWassgreenpaperfinal.pdf
https://www.disabilityatwork.co.uk/wp-content/uploads/2016/11/All-Party-Parliamentary-Group-on-Disability-Ahead-of-the-Arc-Report.pdf
https://www.disabilityatwork.co.uk/wp-content/uploads/2018/10/Disability@Work-Defining-disability-in-Government-Surveys-August-2018.pdf
https://www.disabilityatwork.co.uk/wp-content/uploads/2018/10/Disability@work-Measurement-Briefing-August-2018.pdf
https://www.disabilityatwork.co.uk/wp-content/uploads/2018/10/DRUK-and-Disability@Work-Disability-Measurement-Advice-for-Employers-Building-for-Success-2018.pdf
http://orca.cf.ac.uk/96511/1/CLOSING%20DISABILITY%20GAPS%20AT%20WORK%20Ralph%20Fevre%20et%20al.pdf

